In consideration of public health and open meeting requirements, this meeting will include an
option for the public to live-stream or phone in to listen to the audio of the meeting. Please note
that public comment will be received by phone at the beginning and end of this meeting.
Alternatively, the Board encourages the public to email any comments for Board
consideration to NewtownBOE@newtown.k12.ct.us
To view this meeting, the live stream link is: https://bit.ly/2K23YJg
For public participation and to listen to the meeting, please call 1-646-558-8656
PIN 879 1249 2995#
Board of Education Virtual Meeting
November 17, 2020

7:00 p.m.

As citizens of our community, we will conduct ourselves in accordance with Newtown’s Core Character Attributes as
displayed in our character tree. We will be responsible for our actions and show respect for each other. We will interact
peacefully, productively, and politely. We will be trustworthy and honest and show compassion toward others. Newtown’s
continued success is contingent upon our ability to persevere, to follow through with our commitments, and to stay focused
on the greater good.

AGENDA
Item 1
Item 2
Item 3

Item 4
Item 5

Item 6
Item 7

Item 8
Item 9
Item 10

PLEDGE OF ALLEGIANCE
CELEBRATION OF EXCELLENCE
CONSENT AGENDA
• Minutes of November 4, 2020
• Donations to Newtown High School
• Correspondence Report
**PUBLIC PARTICIPATION
REPORTS
• Chair Report
• Superintendent’s Report
• Committee Reports
• Student Representative’s Report
• Action on Financial Report Month Ending October 31, 2020
PRESENTATIONS
• First Read Women’s Studies Curriculum
• First Read World Literature Curriculum
OLD BUSINESS
• COVID-19 Update
• Discussion and Possible Action on Diversity Compliance Coordinator
• Second Read and Possible Action
o Grade 10 Algebra I Foundations II Curriculum
o Grade 11 Algebra I Foundations III Curriculum
• Second Read and Possible Action on Policy 4118.237/4218.237/5141.8 Face
Masks/Coverings
NEW BUSINESS
• Discussion and Possible Action on 2021 Schedule of Board of Education
Meetings
**PUBLIC PARTICIPATION
ADJOURNMENT

**During the first Public Participation, the Board welcomes commentary regarding items on the agenda. After being recognized,
please state your name and address for the record. We request that speakers be respectful and limit comments to not more
than three minutes. The Board of Education does not discuss personnel items or student matters in public. During the second
Public Participation, commentary may address the agenda or may introduce issues for the Board to consider in the future. The
Board does not engage in dialogue during either public comment period. If you desire more information or answers to specific
questions, please email the BOE: NewtownBOE@newtown.k12.ct.us

Please Note: These minutes are pending Board approval.
Board of Education
Newtown, Connecticut
Minutes of the Board of Education meeting held virtually November 4, 2020 at 7:00 p.m.
M. Ku, Chair
L. Rodrigue
D. Delia, Vice Chair
A. Uberti
D. Cruson, Secretary
T. Vadas
D. Leidlein
1 Staff
J. Vouros
1 Press
R. Harriman-Stites (absent)
D. Zukowski
Mrs. Ku called the virtual meeting to order at 7:02 p.m. and stated it was being recorded and live
streamed.
Item 1 – Pledge of Allegiance
Item 2 – Consent Agenda
MOTION: Mr. Delia moved that the Board of Education approve the consent agenda which
includes the minutes of October 20, 2020 and the correspondence report. Mr. Cruson
seconded. Motion passes unanimously.
Item 3 – Public Participation
Item 4 - Reports
Chair Report: Mrs. Ku spoke about Covid in the community and wants to make sure we are
aware of the current rise in rates in Newtown and surrounding towns. We need to make sure
we’re responding to the increase in the community or the schools will respond by closing down
activities. She hoped the community and parents take time think about going to other locations
outside of their homes and to voluntarily limit children’s activities. It’s a time for us as a Board to
meet virtually when possible. We need to keep community levels of spread low and that we
keep students in schools. We will be cancelling the Board retreat next week as we need to
have that in person and also include Nick Caruso from CABE which is not good to do at this
time. She also asked to have our subcommittee meetings back to virtual but to have public
access to our meetings. Sandy Roussas asked if our CIP/Finance/Facilities Committee would
be willing to meet with the Board of Finance and Legislative Council Finance Sub-committee
regarding our Non-lapsing Account. There needs to be some further clarity by the town attorney
and a discussion on a joint policy.
Superintendent’s Report: Dr. Rodrigue spoke about the positive staff development day on
Election Day with Dr. Derrick Gay as the keynote speaker and antiracism workshops from the
Connecticut Center for School Change which were all well-received. She will send a survey to
staff regarding their thoughts on the day and how we will take our next steps. Our PEAC
committee met last week on budget, communication, branding, partnership, and diversity and
equity and will have another meeting next week. Our administrative team began talking about
snow days to see how we will include them as in the past with some being able to be remote
depending on if power is on, students having their devices, and child care. Details will be
shared with the Board. The high school, district and Town, and the American Legion are
working on a Veteran’s Day program to be held at the Horse Guard. Lunch will be by high
school culinary students. The updated staffing report was included with no resignations or
retirements. One teacher was hired at Head O’Meadow School but there are no other open
positions now. We hired 16 new employees and our diversity ratio is 12.5% identified as nonwhite. The October 1 enrollment of 4,085 students is now certified.
Mrs. Ku inquired about students being home schooled and if they will be coming back.
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Dr. Rodrigue said if they come back it will have some impact but it’s too early to predict anything
until later in the year. It might be good to address in the budget.
Committee Reports:
Mr. Vouros reported on the Curriculum and Instruction Committee meeting. They brought the
Algebra Foundations II and III to the Board tonight. Mrs. Uberti also spoke about the
Chromebook distribution in the middle school to replace the ones they have and the NWEA
administration with the testing window moved to March.
Mr. Cruson reported the Policy Committee met last Wednesday and discussed the racial
harassment policy with proposed corrections and the face masks and covering policy which was
brought to us by CABE. They also discussed the personnel records policy and nepotism and
husband and wife employment which were pushed off to another meeting.
The Communications Committee discussed the newsletter on equity and diversity. We started
to outline the next newsletter on technology and how it’s taught to students, how it’s become
engrained in the general curriculum used by teachers, and how technology deployment is
managed in the district. They hope to bring it to the Board the second meeting in January.
Ms. Zukowski said she attended the Public Building and Site Commission meeting. There was
a discussion about the decision points on what the architectural design for the Hawley project
should be and that there are studies that show if you go with the minimum requirements the
students don’t learn as well. There needs to be adequate airflow and they are looking into going
for the amount that would provide optimal learning.
Mr. Delia wasn’t invited to this meeting and he asked Mrs. Ku to reach out to their chair to let
him know, especially when they talk about the Hawley project.
Ms. Zukowski saw this meeting when she looked at the Town meetings for the week.
Mrs. Ku said it was requested that Board of Education members are represented at these
meetings and would reach out again.
Mr. Delia appreciated Ms. Zukowski’s notes and attending the meeting.
Student Representatives Report:
Mr. Jerfy reported no change in the school environment. Clubs are going well. Sanitation is still
a priority. It’s a busy time for seniors now with college deadlines.
Ms. Clure said there was a recent dedication of the Unified Lounge at the high school. Fall
sports are coming to a close and field hockey and soccer will have championship games. The
tryouts for winter sports is November 23. We can’t have homecoming this year but next week is
spirit week. The National Honor Society accepted 112 new members this year. The election
was a popular topic this week with some students being able to vote. Students also volunteered
at the poles for community service hours.
Item 5 – Presentations
Gene Hall, Newtown High School Math Department Chair, presented the Algebra 1 Foundations
II and III Curricula.
Dr. Kim Longobucco, Newtown High School Principal, noted that the last three years this
foundations curriculum was working toward the outcomes we were looking for. We are reducing
the number of students in this curriculum, are putting them back in a more traditional math
pathway, and are seeing great success. We looked at students their four years before high
school to see if they needed to be in a program like this.
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Mr. Vouros expected that she and her teachers looked back at tracking students before they get
to ninth grade and that we are working on how we can better prepare them before they get in
the high school.
Dr. Longobucco said they are looking at changing classes before they get to high school.
Mrs. Leidlein asked if when students return to Algebra I are they in a co-taught class.
Dr. Longobucco said they almost always go to classes co-taught and most are special
education students.
Mrs. Leidlein asked if there was any tracking how these students do on the ACT or SAT and
how they are prepared.
Dr. Longobucco said they did an in-depth PSAT look back and our low students did low on the
tests. We put this foundations course into place so they could be more successful on the PSAT.
Mrs. Leidlein asked if there was any correlation between this class and science courses and the
impact on what ones they can take.
Dr. Longobucco said there is no direct correlation between them but students have access to
different science courses according to their abilities.
Item 6 – New Business
COVID-19 Update:
Dr. Rodrigue said we had multiple Covid cases in our schools recently. Some students and
adults had to quarantine. The elementary schools are doing well with no spread in those
schools but it did impact Hawley with the principal and some staff guarantining. We continue to
monitor the situation in schools, town and Fairfield County. She is posting the weekly reports
based on State data from EdAdvance and shows the cases in a 14-day period. We are looking
at 12 cases now. She reviews the report with her team and Donna Culbert.
Mrs. Ku asked if we have enough staffing to help with the contact tracing.
Dr. Rodrigue said we do right now. Anne Dalton, Nursing Supervisor, and the administrators
and nurses help out. Donna Culbert makes the significant calls that have to be made and kudos
to the parents who are providing information readily to the health director or administrators. She
is hoping to get a letter out to parents before the holidays regarding travel and children home
from college to make sure our students are safe.
Grade 5 Language Arts Curriculum:
MOTION: Mr. Delia moved that the Board of Education approve the Grade 5 Language Arts
Curriculum. Mr. Cruson seconded. Motion passes unanimously.
Diversity Compliance Coordinator:
Dr. Rodrigue referred to the draft job description for this position. This is someone we want to
have a relationship with students and staff and is not an administrator or a disciplinarian. This
position will work with the Assistant Superintendent, committees, supporting the HR Director
and recruitment efforts, and will be a diversity liaison. We would like to see it in the next phase
of this year. This person would have to develop a strong connection with students and families
in tandem with our administrative team. Ms. Zukowski gave a great piece of feedback in looking
at this person in a role to developing policies and procedures. When we think of Title IX we
have positions in the district now working with highly impacted families and identified groups
and she sees this position in a similar way. First we have the policy piece and then she would
take this to the PEAC committee and then determine how to advertise and decide if it would be
full or part time.
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MOTION: Mr. Delia moved that the Board of Education approve Policy 5145.42 Racial
Harassment of Students. Mr. Cruson seconded.
Mr. Cruson went over the additional changes the Policy Committee made.
Mr. Delia asked if we were creating a position through this policy and questioned if it was the
right way to do this. What if this role doesn’t get filled and we have a policy written around it.
Mr. Cruson said this isn’t necessarily a position but it has a title because it could be filled by
someone who has a position in the district.
Mrs. Leidlein agrees the position is a title, not a person. She would be interested to find out how
this person would be categorized.
Dr. Rodrigue said it has not been categorized yet. If we expanded and need to look externally
we would go through the right channels to fill it. Right now we are looking to an internal role for
someone. In some cases we can use outside funding to help with positions.
Mrs. Leidlein asked if this was something where the Town would go in with us as a shared
service.
Dr. Rodrigue said she thought of that but was not sure there was a need for that right now. It
might be something to look at in the future as we explore it.
Mr. Delia was concerned about doing something we will regret in such an important policy.
Mrs. Ku said passing this policy there is a level of commitment from the Board to this position.
There’s many ways it could be funded and filled.
Mr. Delia said we are making sure this role as established Dr. Rodrigue will figure out the best
avenue to fulfill the requirements of this role to best serve the community.
Ms. Zukowski asked to revise language in her recommend change for this policy.
MOTION Ms. Zukowski moved to change the language on page (a), item 2 from "when the
educational environment is not kept free from discrimination because the harassing conduct is
so severe, pervasive or persistent that it interferes with or limits the ability of a student to
participate in or benefit from the services, activities or privileges provided" to "where incidents of
a discriminatory nature occur within an educational environment that are so severe, pervasive or
persistent that they interfere with or limit the ability of a student to participate in or benefit from
the services, activities or privileges provided."
Mr. Cruson seconded.
Ms. Zukowski said this item tries to capture the concept that corporate America calls a hostile
workplace, but a hostile workplace as compared to the educational environment. There are
other non-specific types of harassment such as racist posters on a wall or sharing a racist joke
that someone else happens to hear which is not harassment but still part of a hostile
environment that impacts diverse workers. She would like these types of incidents included in
this policy.
Mrs. Leidlein feels this is a policy that could potentially have legal implications or be used in a
legal proceeding. She would feel more comfortable to have someone double check that we
aren’t putting something in that might be a catch 22 before we vote.
Dr. Rodrigue said this came from CABE or Shipman. Normally we don’t put anything forward
unless it’s been looked at.
Mr. Cruson said it came from CABE.
Mrs. Leidlein feels more comfortable when we having a wording change looked at before voting.
Mr. Cruson said this is important but he doesn’t want us to continually question wording.
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Ms. Zukowski thought having it reviewed by a third party like Shipman would be good. We want
to get it right and make sure we cover what we want which is harassing conduct in a hostile
workplace.
Mr. Cruson said it comes down to resolving the motion on the floor first to see if the Board
doesn’t agree with the wording and, if they agree, then it should be looked at by Shipman
Mrs. Ku was concerned that this changes the meaning of the policy and whether it’s a useful
change to the meaning.
Mr. Cruson suggested the Board decide on whether we think this wording should be in the
policy and then have legal review it.
Dr. Rodrigue was concerned that the more we change and add we move away from the
intention.
Mr. Vouros wanted to hear what Mrs. Harriman-Stites had to say about this.
Mrs. Ku said we could postpone this until the next meeting when we could get feedback.
Mr. Cruson said the Board may want the original wording and suggested the Board decide on
that first.
Mrs. Leidlein suggested voting on the motion to amend the policy and then vote on the policy
from there.
Vote on amendment: 1 aye, 5 nays (Mrs. Ku, Mr. Delia, Mr. Cruson, Mrs. Leidlein, Mr. Vouros)
Motion fails.
Vote on main motion to approve policy: Motion passes unanimously.
Item 7 – New Business
MOTION: Mr. Delia moved that the Board of Education approve the staffing needs/adjustments
as presented. Mr. Cruson seconded.
Dr. Rodrigue spoke about the request for two positions. The .6 technology position has been
needed all along and especially when the Covid issue began. It’s a Digital Application Support
Specialist for $48,000 which will help the technology department do the work they aren’t getting
to. The other position is a 1.0 special education FLEX support teacher. Many special
education students have had difficulty during the distance learning and this position is needed
for additional support. She also added hours to a reading specialist position at Hawley with a
need for support personnel. We have the funding for these positions. Moving these forward
next year would impact the budget.
Mr. Delia asked if these should be put in with the additional expenses due to Covid.
Dr. Rodrigue said there are some constraints to that Covid relief fund. Because these are new
positions there is possibly more money coming.
Mr. Delia said we also have the non-lapsing account but these are Covid related expenses.
Dr. Rodrigue said when the $400,000 moved to capital non-recurring account we would not be
using it for personnel, which is critical.
Mrs. Vadas said those funds were earmarked for PPE only. We have had a lot of turnover so
we do having funding this year for those positions.
Ms. Zukowski said if there is something related to Covid it could be temporary and if we wanted
the FLEX teacher in the budget. We have some money in our non-lapsing account and the
question is if we could use that account rather than the budget. She said FLEX was not about
special education.
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Dr. Rodrigue stated that while this is Covid related, she feels it’s going to go on more than one
year. Looking at personnel and student needs it’s more than Covid ended. Given the number
of special education students, this was a position that the case managers took on when that
person left. FLEX was regular education and special education program at the high school.
SAIL is an in-house program and they are teaching the curriculum. FLEX is more of a support
system for students.
Ms. Zukowski asked if the Digital Application Support Specialist would always be a .6 position.
Dr. Rodrigue felt we can maintain a .6 position which is just what we need to give relief to the
staff.
Ms. Zukowski asked if this could be reviewed in two years when Covid is over to see if we need
these two positions.
Dr. Rodrigue said we always look at positions as to whether they are still needed.
Motion passes unanimously.
Education Non-lapsing Account Governance:
Mrs. Ku said the Town attorney had offered an opinion on the Legislative Council’s authority on
this account. We sent two questions to our attorney and she added another after that. The first
was a question if the statute overrides the Charter and whether it indicates something different
from the Town attorney’s opinion. Our Board attorney wrestled with this issue. The Town has a
Board of Finance, but the Legislative Council is the budget-making authority with respect to the
Board of Education. It’s the Town attorney’s call to determine which body is authorized to make
deposits in the non-lapsing account pursuant to Section 10-248a. The Town’s governance
structure doesn’t fit neatly into the statute.
The second question is if the Legislative Council is the authority on the Education Non-Lapsing
Account, do we have grounds to revisit the process that just occurred and ask the Legislative
Council to consider our request and when would that have to be done.
Our attorney’s answer was that given that the Board of Finance vote is no longer bindings, yes,
we would have the ability to go back and ask the Legislative Council. There is no statutory
deadline for making the deposit as long as it occurs within one year of the end of the prior fiscal
year budget.
The third question is, is it the Town attorney’s opinion that the Education Non-Lapsing Account
should go through a process similar to Section 6-35 of our Town Charter and does that mean
our contribution to the Education Non-Lapsing Account is similar to an appropriations process or
the same?
She read the legal opinion as treating the Board of Education surplus funds as similar to a
special appropriation but not exactly the same. The Town attorney also shared that with the
Legislative Council.
Ms. Zukowski referred to question #2 and asked if we issue a request prior to coming up with a
more unified approach or after we have a final set of policies.
Mrs. Ku said doing that is up to the Board. She would send it to the Legislative Council but was
not sure how long it would take for them to come up with a policy, which is her recommendation.
Ms. Zukowski said the Charter provides three types of appropriations. If this is similar to a
special appropriation and there is no process for it in the Charter, would the Legislative Council
treat it as that or as a special appropriation until the Charter is amended? She would have them
ask the Town attorney.
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Mrs. Ku stated that the Town attorney said this was not a special appropriation. It doesn’t
matter what the Charter says. The statute drives the Legislative Council to put money in the
Education Non-Lapsing Account. We have to make the request.
Mrs. Leidlein was confused about how putting money passed in a referendum into a non-lapsing
account is an appropriation.
Ms. Zukowski said we asked that question at a CIP meeting and the attorney said by the actual
transfer of money into the Non-Lapsing Account it’s deemed it an appropriation.
Mrs. Ku said the real question following up on #2 is asking the Legislative Council to deposit
money into the account.
Mr. Cruson said regarding #2, he would bring this back to the Legislative Council and get them
to act on it. His concern is there is a little bit of flux around what they can do. He feels like there
needs to be some settling between the Legislative Council and the Board of Finance before we
can safely resubmit our request and get the proper consideration.
Mr. Delia said the Board of Finance votes were split. They wrote a letter saying to take care of
the Board of Education. If we need the money we should make that request respectfully in lieu
of the fact the Board of Finance couldn’t come to a decision.
Mrs. Ku said it was probably wise to wait until those discussions begin.
Mr. Delia feels we should just consider it and not take it off the table.
Mrs. Ku said if the Board of Finance is asking our subcommittee to meet with them she would
like the full Board of Education to tell their subcommittee what we want. She would like to see
the same principle with the Board of Finance that if the money is designated for a purpose that
the Board of Education doesn’t need to go back for approval. If not designated, we would be
willing to go through the formal process to remove the money, although not required by statute.
Mr. Delia will try to get clarity on the process and understand what is expected and how it works.
Mr. Cruson said it was important that we are part of this and that they don’t expect to dictate to
us on how this will work. It needs to be an open and fair dialogue.
Mr. Delia feels everything should be brought back to the Board for a full discussion.
Mrs. Ku said the Town attorney’s ruling has made the process more time consuming but has
added more checks to the process.
First Read of Policy 4118.237/4218.237/5141.8 Face Masks/Coverings:
Mr. Cruson said this policy falls under personnel and students. We had a version from CABE
and Shipman but we preferred the Shipman version. Dr. Rodrigue also brought this to
Donna Culbert who approved it. There is also a regulation attached.
Ms. Zukowski said masks with exhalation valves are not allowed and asked if we can make it
more rigorous like in the re-entry plan document.
Mr. Cruson said we tried to keep it open because the research on masks is changing so we
tried to keep it generic so it can be changed as needed appropriately and quickly.
Dr. Rodrigue stated that Donna Culbert has been very clear on that. Face coverings in general
were needed so we didn’t make a rigid criteria on which ones should be worn but did say they
should be multi-layered.
Mrs. Ku verified that spectators at sporting events are required to wear a mask which was
correct.
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Ms. Zukowski referred to the optional paragraph which states athletes don’t have to wear
facemasks during the activity. Why is this just limited to athletes? What about the marching
band, who are not considered athletes?
Dr. Rodrigue said we consider band is a classroom so the same face coverings would apply.
Mrs. Uberti said students can’t wear a mask while playing instruments. There have been masks
on the end of instruments in college bands but there is mixed research behind that. The best
mitigation for band is space and being outdoors.
Ms. Zukowski asked if there should be language to address that in the policy.
Mrs. Uberti said sports are brought up because you have to call them out differently like the
guidelines during PE classes.
Mr. Cruson said that would be a good question to send to our attorney and discuss at a policy
meeting as to why athletes don’t need them and how we might include the marching band.
Dr. Rodrigue said there are standard criteria around masks for the different groups. Wearing
masks for athletics has gone back and forth at the State level.
Mr. Cruson wanted a legal opinion before there is any change to the policy.
District Highlights Newsletter:
MOTION: Mr. Delia moved that the Board of Education approve the Communications SubCommittee Newsletter. Mr. Cruson seconded.
Mr. Cruson spoke about the newsletter on equity and diversity. There was a lot of passion from
the staff that they spoke to on the subject and appreciated their conversations. This newsletter
carries a lot of good information. This will go to parents, staff, and other Boards and groups in
Town and on the website.
Mrs. Ku was happy to be able to share all of this with the community.
Ms. Zukowski was impressed with the courageousness of the district in owning up to mistakes
that have been made and feels this reflects positively on who Dr. Rodrigue is.
Mrs. Ku said there are districts across the State using our resolution promoting equity and
diversity. We should be very proud of that and glad it’s in the newsletter.
Motion passes unanimously.
Item 8 – Public Participation
MOTION: Mr. Cruson moved to adjourn. Mrs. Leidlein seconded. Motion passes unanimously.
Item 9 – Adjournment
The meeting adjourned at 9:54 p.m.
Respectfully submitted:

_________________________________
Daniel J. Cruson, Jr.
Secretary

Diversity Compliance Coordinator
Newtown Public Schools
The Diversity Compliance Coordinator would be responsible for overseeing the District’s
commitments to Diversity and Equity as outlined in the BOE Resolution, and to ensure
practices, procedures, and policies are applied consistently across the Newtown Public School
system. The Coordinator would act as liaison for students, families, staff, and leaders in the
resolution of issues related to bullying, racism, harassment, and systemic inequities.

Essential Duties and Responsibilities







DR



Providing students, families, staff and district leadership with support and guidance
regarding effective resolution related to bullying, racism, and harassment.
Working with school leaders in receiving and responding to students, families, and staff
regarding internal and external complaints or allegations related to unlawful
discrimination, harassment, bullying, and/or retaliation.
Facilitating the review, revision, and consistent implementation of procedures,
protocols, and policies that protect students from discrimination, harassment, and
bullying.
Supporting school leaders and staff in the investigation of complaints and the consistent
application of appropriate and timely disciplinary measures or appropriate resolutions.
Compiling data for the Superintendent and the BOE regarding number of racial,
discriminatory, bullying or harassment complaints and their resolutions.
Participating in district committees, including PEAC, to offer insights relevant to diversity
and equity.
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The Diversity Compliance Coordinator will be responsible for…




Assisting in the training and professional development for staff and school leaders in diversity
and equity.



Supporting the Human Resources Director in expanding recruitment efforts to increase
minority applicants.
Assisting the Assistant Superintendent in reviewing SEL curriculum, programmatic, and
academic changes that promote diverse perspectives and voices.
Working with outside agencies and organizations to provide relevant and current
resources for staff and school leaders in managing and complying with appropriate
practices related to diversity and equity.
Supporting school and central office leaders in responding to federal and state agencies
when complaints of discrimination, bullying, or retaliation are brought forward.






Knowledge and Skills

DR
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The position requires a demonstrated understanding of and sensitivity to meeting the needs of
individuals from diverse academic, socioeconomic, cultural, disability, and ethnic backgrounds.
A background in family counseling and therapy is preferable, with a strong commitment to
supporting marginalized, minority, or trauma-impacted students, staff, and families. The
individual should be able to communicate with others on confidential and sensitive issues,
objectively investigate complaints of alleged discrimination, bullying, harassment and other
violations in alignment with District policies and procedures, and work as an unbiased liaison
between families and school personnel to make recommendations for timely resolution.

Personnel Certified/Non-Certified

P4118.237(a)
4218.237
5141.8

Students
Face Masks/Coverings
The Newtown Board of Education (the “Board”) recognizes the importance of protecting
the health and safety of students, staff, and the community during the COVID-19
pandemic. As such, and in accordance with requirements and guidelines issued by the
Connecticut State Department of Education (“SDE”), the Board requires that all
individuals entering a school building, a Newtown Public Schools (“District”) facility, or a
District transportation vehicle wear an appropriate face covering. An appropriate face
covering shall consist of a cloth mask or disposable procedure-style mask that completely
covers the individual’s nose and mouth. [Optional: An appropriate face covering shall not
include “neck gaitors,” bandanas or exhalation valve masks.] Any individual who
presents for entrance into a school building, District facility or District transportation
vehicle who is not wearing an appropriate face covering shall be provided an appropriate
face covering by the District.
Compliance with this policy shall be mandatory for all individuals while in a school
building, District facility and/or District transportation vehicle, unless an applicable
exception applies. Any individual who refuses to wear an appropriate face covering at all
times while in a school building, District facility or District transportation vehicle shall be
denied admission and/or required to leave the premises, unless an applicable exception
applies. In addition, failure to comply with this policy may lead to disciplinary action for
students and staff, and exclusion from school property for members of the community, in
accordance with applicable laws, rules, regulations, and/or Board policies.
[Optional: All individuals participating in or attending any school-sponsored activities
must wear an appropriate face covering, whether or not those activities occur in a school
building, District facility or District transportation vehicle, unless an applicable
exception applies or the Administration, in consultation with the local health
department, determines that face coverings are not required certain activities and
athletics.for athletes participating in certain athletic activities.]
The Board authorizes the Superintendent or designee to develop administrative regulations
and/or protocols to implement this policy. Such administrative regulations and/or protocols
shall outline authorized exceptions to the requirement that all individuals wear an
appropriate face covering in the school buildings, District facilities and District
transportation vehicles and may identify additional face covering rules as related to the
safe operation of the school community.

Personnel Certified/Non-Certified

P4118.237(b)
4218.237
5141.8

Students
Face Masks/Coverings (continued)
Legal References:
Connecticut General Statutes § 10-221
Adapt, Advance, Achieve: Connecticut’s Plan to Learn and Grow Together,
Connecticut State Department of Education, as amended by Addendums 1-11 (June
29, 2020 through August 31, 2020).

Adopted:

Personnel Certified/Non-Certified

R4118.237(a)
4218.237
5141.8

Students
Face Masks/Coverings
In accordance with requirements and guidelines issued by the Connecticut State
Department of Education (“SDE”), the Newtown Public Schools (“District”) requires that
all individuals entering a school building, a District facility, or a District transportation
vehicle wear an appropriate face covering. An appropriate face covering shall consist of a
cloth mask or disposable procedure-style mask that completely covers the individual’s
nose and mouth. [Optional: An appropriate face covering shall not include “neck
gaitors,” bandanas or exhalation valve masks.] Any individual who presents for entrance
into a school building, District facility or District transportation vehicle who is not wearing
an appropriate face covering shall be provided an appropriate face covering by the District.
Compliance with these protocols shall be mandatory for all individuals while in a school
building, District facility and/or District transportation vehicle, unless an applicable
exception applies. Any individual who refuses to wear an appropriate face covering at all
times while in a school building, District facility or District transportation vehicle shall be
denied admission and/or required to leave the premises, unless an applicable exception
applies. In addition, failure to comply with these protocols may lead to disciplinary action
for students and staff, and exclusion from school property for members of the community,
in accordance with applicable laws, rules, regulations, and/or Board policies.
[Optional: All individuals participating in or attending any school-sponsored activities
must wear an appropriate face covering, whether or not those activities occur in a school
building, District facility or District transportation vehicle, unless an applicable
exception applies or the Administration, in consultation with the local health
department, determines that face coverings are not required for certain activities and
athletics. athletes participating in certain athletic activities.]
☐
Students and all individuals being transported on District transportation vehicles
are required to wear appropriate face coverings (face coverings must be worn prior to
boarding and while exiting the vehicle), in accordance with the District’s Transportation
Protocols. Please see below for additional procedures for face covering exemption
requirements.
☐
Students, staff and all individuals inside school buildings and District facilities are
required to wear appropriate face coverings except if: (i) the individual cannot wear the
face covering because the individual has difficulty breathing, is unconscious, or
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Face Masks/Coverings (continued)
incapacitated; (ii) the individual cannot remove the face covering without assistance; (iii)
the individual has a documented medical reason making it unsafe to wear a mask; (iv) the
student is in preschool; or (v) the individual has a disability that causes the individual to be
unable to wear a face covering.
Important Note: The need for a medical exemption for the wearing of face coverings of the
styles recommended for use in schools for source control is rare. Medical contraindications to
the wearing of cloth or other similar loose fitting masks generally are limited to individuals
suffering from severe chronic obstructive pulmonary disease (COPD) such as might be seen
with cystic fibrosis, severe emphysema, heart failure, or significant facial burns that would
cause extreme pain or interfere with the healing of a skin graft. These severe medical
conditions will be rare in students or staff capable of presenting to the school for work or
instruction (in most cases these individuals would not be able to move about freely without
significant assistance). In addition, for anyone suffering from any of these underlying
conditions, the strong recommendation would be for that person to remain at home and
engage in fully virtual learning due to their risk of developing severe complications if they did
become infected with COVID-19. Mild or intermittent respiratory or other common
conditions such as asthma, cardiovascular diseases, kidney disease, or other similar
conditions generally are not considered contraindications to the wearing of loose-fitting face
coverings.

☐
Face coverings may only be removed within the school building for the following
reasons: (i) eating/drinking; (ii) on school grounds with appropriate social distancing
implemented; and (iii) educational or medical activities requiring removal of masks
(speech and language, evaluations, etc.) ONLY under circumstances when the school has
implemented appropriate and District-approved mitigating measures (such as gowns, face
shields, additional social distancing, physical barriers for District employees and/or
students).
☐
If a student claims a medical or disability-related exemption from wearing a face
covering, the District shall follow the Decision Tree - Face Covering Exemptions in these
Protocols. If the District determines the request is based on medical need, the parent or
guardian and the student’s treating physician must complete the Face Covering
Exemption Request Form. If the District determines the request is based on disability (skill
deficit), the District shall promptly convene a Planning and Placement Team (“PPT”)
Meeting or Section 504 Team meeting as appropriate to discuss and consider necessary
programming revisions, accommodations, modifications, etc.
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Face Masks/Coverings (continued)
☐
If a staff member claims a medical or disability-related exemption from wearing a
face covering, the District shall comply with all applicable laws, rules, regulations, and
requirements regarding the evaluation of, and response to, any such claim.
☐
Students shall be offered face covering breaks during the school day as determined
appropriate by the Administration. A face covering break consists of the student removing
the face covering from the student’s own nose and mouth for a short period of time. School
district personnel supervising students shall only permit a face covering break when
individuals who are indoors are a minimum of 12 feet apart [note: consult with local
health department to determine whether more than 12 feet is required when indoors
without masks] or other District-approved mitigating measures (such as physical barriers)
have been implemented, and when individuals who are outdoors are a minimum of 6 feet
apart. When practicable, school district personnel supervising students shall schedule mask
breaks outdoors.
Students shall be offered face covering breaks during the school day as determined
appropriate by the Administration. A face covering break consists of the student removing
the face covering from the student’s own nose and mouth for a short period of time. School
district personnel supervising students shall only permit a face covering break when
individuals who are indoors or outdoors are a minimum of 6 feet apart whenever possible
or other District approved mitigating measures (such as physical barriers) have been
implemented. Additional protective measures would be implemented whenever possible,
such measures include social distancing, physical barriers, increased ventilation, hand
hygiene, cleaning and disinfection, and exclusion of ill individuals. When practicable,
school personnel supervising students shall schedule face covering breaks outdoors.

Decision-Making Tree - Face Covering Exemptions

District receives notice/request of
face covering exemption

Determine the basis for seeking or
asserting an exemption from wearing
a face covering

Medical:
Health or medical reason making it
unsafe to wear a face covering (e.g.,
serious skin or facial injuries)

Disability-related:
Student with identified disability (IEP
or Section 504); inability/difficult to
tolerate face covering or
independently put on/remove face
covering (e.g., sensory issues)

SAMPLE
[Board of Education/School Letterhead]
FACE COVERING
MEDICAL/HEALTH EXEMPTION FORM
COVID-19 is a highly contagious virus that spreads by respiratory droplets released
when individuals talk, cough or sneeze. Many individuals infected with COVID-19 are
asymptomatic and contagious. Federal and state public health agencies, including the
United States Centers for Disease Control and Prevention (CDC), recommend that
individuals wear a face covering to limit the spread of COVID-19.
The Connecticut State Department of Education and __________ Public Schools
require ALL students, beginning in kindergarten, to wear face coverings during the
school day. Any student seeking a medical exemption to the face covering requirement
must have the student’s treating physician complete the below Medical/Health
Exemption Form. As noted below, _________ Public Schools will consult with the
student’s treating physician to determine what reasonable accommodations, if any,
would allow the student to wear a face covering during the school day. In light of the
significant public health and safety requirements, the _______ Public Schools require
that any request for medical exemption be completed and submitted to _____________,
the [title] at ________ [email].
Students submitting requests for medical exemption are subject to COVID-19
containment strategies pending the completion of the exemption review process.
COVID-19 containment strategies may include assignment to home-based remote
learning to mitigate the possibility of infection to the student or others in the physical
school building.
Name of Child:_______________________

Date of Birth:_________________________

Address of Child: _________________________________________________________
Name of Parent(s):_________________________________________________________
Address of Parent(s):________________________________________________________
(if different from child)

Contact Information for Treating Physician
Name:___________________________________________________________________
Address:__________________________________________________________________
Phone:_______________________ Fax:__________________ Email:________________
THE ___________ PUBLIC SCHOOLS RESERVES THE RIGHT TO DENY MASK
EXEMPTION REQUESTS WITHOUT SUFFICIENT INFORMATION TO DETERMINE THE
HEALTH-RELATED NECESSITY OF SUCH REQUEST.
I HEREBY CONSENT TO SCHOOL OFFICIALS OF THE __________ PUBLIC SCHOOLS
CONSULTING WITH THE ABOVE-NAMED TREATING PHYSICIAN IN CONNECTION
WITH THE REQUEST FOR A MEDICAL EXEMPTION FROM WEARING A FACE
COVERING DURING THE COVID-19 PANDEMIC. I UNDERSTAND THAT MY CHILD’S
TREATING PHYSICIAN IS AUTHORIZED TO EXCHANGE HEALTH/MEDICAL AND
EDUCATIONAL INFORMATION RELATED TO THE FACE COVERING MEDICAL
EXEMPTION REQUEST SUBMITTED ON BEHALF OF MY CHILD, ____________ [NAME
OF STUDENT], WITH THE _____________ PUBLIC SCHOOLS . I UNDERSTAND THAT
THE PURPOSE OF THE EXCHANGE OF SUCH INFORMATION IS TO DETERMINE
WHETHER A MEDICAL EXEMPTION IS NECESSARY AND/OR WHETHER THERE ARE
ANY REASONABLE ACCOMMODATIONS THAT SHOULD BE CONSIDERED IN
CONNECTION WITH THE FACE COVERING EXEMPTION REQUEST. I UNDERSTAND
THAT THIS AUTHORIZATION WILL EXPIRE ON JUNE 30, 2021, UNLESS I REVOKE THIS
AUTHORIZATION AT AN EARLER TIME BY SUBMITTING WRITTEN NOTICE OF THE
WITHDRAWAL OF CONSENT. I ACKNOWLEDGE THAT HEALTH/MEDICAL RECORDS,
ONCE SHARED WITH THE _________ PUBLIC SCHOOLS, WILL BE EDUCATION
RECORDS UNDER FEDERAL EDUCATION RECORD LAWS (FERPA) AND MAY NOT BE

PROTECTED BY THE HIPAA PRIVACY RULE. I ALSO UNDERSTAND THAT REFUSAL
TO CONSENT TO THE EXCHANGE OF INFORMATION DESCRIBED ABOVE WILL NOT
AFFECT ACCESS TO HEALTHCARE.

________________________________________
PRINT NAME
PARENT/GUARDIAN
________________________________________
SIGNATURE
PARENT/GUARDIAN

_________________________
DATE

The section below must be completed by the student’s treating physician to verify a health or
medical reason that prohibits the student from wearing a face covering in the school building
and/or on school grounds or to identify possible accommodations for the student to wear a
face covering within the school building or on school grounds. Upon completion, this form
must be provided by the treating physician directly to the ___________ Public Schools, care
of [insert contact name] at [address].
The treating physician MUST consult with school health supervisory personnel prior to
completing this form. The contact information for the school health supervisory personnel for this
matter (COVID-19 Liaison at ____________ Public Schools) is:

Medical Verification
Yes

No
I have consulted with school health supervisory personnel regarding the
student’s ability to wear a face covering due to a verified medical or
health reason.
After consultation with school health supervisory personnel, I have
determined that reasonable accommodations would permit the student to
wear a face covering for parts or all of the school day.
If yes, to the above question:
I have determined that the following reasonable accommodations would permit the student
to wear a face covering during the school day (examples include, without limitation, face
covering breaks at specified intervals, use of face shield when a face covering is
contraindicated, use of bandana or looser fitting face covering):
•
•
•

After consultation with school health supervisory personnel, I have
determined that the student cannot wear a face covering during the entire
school day due to a verified medical or health reason.

The student has been diagnosed with the following medical condition(s) that prevent the student
from wearing a face covering at all times during the school day:
_______________________________________________________________________________
_
_______________________________________________________________________________
_

_______________________________________________________________________________
_

* Documentation supporting the above diagnosis MUST be submitted to the _____ Public
Schools along with this Medical Verification Form.

By signing below, I verify that the above information is accurate to the best of my professional
knowledge.

____________________________________
Signature of Treating Physician

____________________
Date

____________________________________
Print Name of Treating Physician

____________________
CT License No.

NEWTOWN BOARD OF EDUCATION
2021 SCHEDULE OF MEETINGS
Meetings will begin at 7:00 p.m. Locations will
be determined in advance of each meeting.
January 5
January 19 (budget overview)
January 21 (budget)
January 26 (budget)
January 28 (public hearing & discussion)
February 2 (regular/budget adoption)
February 16
March 2
March 16
April 6
April 20
May 4
May 18
June 1
June 15
July 6
August 24
September 14
October 5
October 19
November 3 (Wednesday)
November 16
December 7
December 21
January 4, 2022
January 18, 2022
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