Please Note: These minutes are pending Board approval.
Board of Education
Newtown, Connecticut
Minutes of the Board of Education virtual meeting held December 1, 2020 at 7:00 p.m.
M. Ku, Chair
D. Delia, Vice Chair
D. Cruson, Secretary
D. Leidlein
J. Vouros
R. Harriman-Stites
D. Zukowski

L. Rodrigue
A. Uberti
T. Vadas
2 Staff
1 Press

Mrs. Ku called the meeting to order at 7:02 p.m. and stated it was being recorded and being live
streamed.
Item 1 – Pledge of Allegiance
Item 2 – Consent Agenda
MOTION: Mr. Delia moved that the Board of Education approve the consent agenda which
includes the correspondence report. Mr. Cruson seconded. Motion passes unanimously.
Item 3 – Public Participation
Item 4 – Reports
Chair Report: Mrs. Ku spoke about the committee assignments for next year which she will
share before the next meeting. The CABE Delegate Assembly was held November 19 is where
they set resolutions and she offered an amendment to a resolution which included some of
Newtown’s resolution on equity and diversity. She also asked them to take up legislation
regarding using indigenous people as mascots. She shared her frustration with the Governor’s
approach to keeping schools open. Mixed messaging puts superintendents and health directors
under pressure. She would like to write a letter to the Governor regarding this and will share it
with the Board if anyone is interested is being included. December 8 at 7:00 p.m. the Board will
be meeting with CABE’s Nick Caruso to discuss efficient meetings.
Mrs. Harriman-Stites felt it would be more powerful for that letter to come from the Board if there
was agreement from them. She agreed with Mrs. Ku regarding mixed messaging. People don’t
understand that we are closing because many staff are in quarantine. She supports this letter
and feels we could use a lot more support as an educational institution.
Mrs. Leidlein agreed and asked what the letter would request from the Governor’s office.
Mrs. Ku would request that the guidelines are clearly communicated.
Mrs. Leidlein asked if the State Board of Education has any direction regarding schools, the
decisions districts need to make, and where they stand.
Dr. Rodrigue said the State Board of Education and DPA have no current guidelines except for
what we received the beginning of the year. The issue is every district is different. There are
some general discussions about what factors to look at such as staffing.
Mrs. Ku would write the letter and asked for feedback if the Board wanted to sign.
Superintendent’s Report: Dr. Rodrigue will be meeting with Donna Culbert and Anne Dalton
regarding a decision for returning to school. We had one retirement in November of Ed Obloj
effective January 1 and one resignation of Nancy Conron our ELL teacher. Our assistant
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director of business was hired along with three building subs, five paraeductors and two Early
Learning Center staff.
Committee Reports: Mr. Vouros reported the Curriculum and Instruction Committee met
November 24 and discussed the Conversations on Race curriculum. There will be no curricula
presented to the Board in January due to the budget meetings. At their December 8 meeting
Tom Einhorn will present the proposed new schedule for the middle school. Mrs. Uberti spoke
about the schedules that are connected to the remote learning model.
Dr. Rodrigue said she and Mrs. Uberti met with the NFT today and spoke about remote learning
moving forward and will be gathering input from teachers.
Mrs. Uberti said it was very productive and helpful to have a group expressing their concerns.
Mr. Delia asked if we had any results regarding how things are going so far.
Mrs. Uberti said we have some data at the lower levels but none districtwide. Our window
closes December 3 but may extend a few more days. There are encouraging trends in what we
are seeing and she will bring a report to the Board.
Mr. Delia spoke about the CIP/Facilities/Finance Committee meeting where they discussed the
Hawley Project which is moving forward. The Board of Finance made adjustments to the CIP
for $1.5 million for this year. They moved up a couple of items up in the CIP and moved back
the middle school project. The Legislative Council will make the final decision. There has been
a lot of discussion about hiring a project manager for the Hawley project. The money is being
spread out a little differently. He thanked Dr. Rodrigue, Bob Gerbert, Alan Adriani, and
Ms. Zukowski who shared notes from the meeting.
Ms. Zukowski added the project has been spread into three phases. The Board of Finance
wasn’t comfortable with the increase. The engineering study will come up with new numbers
and we will amend the CIP for a vote in November. One thing they wanted to do regarding the
middle school project was to have an engineering study and keep one year between the study
and the appropriation for the construction.
Mrs. Ku said the Board of Finance grappled with serious issues about the financing and the time
with the referendum. She thanked Dr. Rodrigue, Bob Gerbert and our board members as well
as Bob Mitchell and Alan Adriani who added a lot of honest and expert information.
Mrs. Harriman-Stites reported that the Policy Committee met and are going through the
personnel policies with the help of Suzanne D’Eramo.
Mr. Cruson said the District Safety and Security Committee met last Thursday. They discussed
complications that arose regarding safety and security and how Covid has affected the schools
and town.
Student Representatives:
Mr. Jerfy said the move to online was a smooth transition. Teachers are very available for help.
The National Honor Society is in the process of planning their induction ceremony. Winter
sports have been pushed up to January.
Ms. Clure spoke about online learning and that students are able to get more sleep now. First
period at the high school is 80 minutes with a five-minute break before the next class and lunch
is an hour. The transition has gone smoothly. It’s important for students to check the website
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and email to stay up to date. NHS partnered with Social Services for a gift card drive. Seniors
should be hearing soon for early admissions.
Ms. Zukowski asked for more information on the arts groups like theater to see what they are
doing during this time.
Item 5 – Presentations
Conversations on Race Curriculum:
Amy Deeb, Newtown High School Social Studies Department Chair, has been teaching this
curriculum for 16 years. The focus is on learning how race shapes a person’s perspective and
also looks at the history of black people in the United States. It was first adopted in 2004. This
course is offered to students in grades 10, 11 and 12. We hope to have a relationship with
Bunnell and Stratford High Schools which will include field trips. The units are on perspective,
inequality, the historical roots of racial inequality, and course of action.
Dr. Rodrigue loved the generalization as it connects to some things we have in our policies and
the connection with Bunnell.
Mrs. Harriman-Stites agreed and wished all students could take this course.
Mr. Delia asked if they got parent approval for movies that have violent language.
Mrs. Deeb said they always send letters to parents with this information and they can opt out if
not comfortable.
Mr. Delia asked if there was a course about indigenous people.
Mrs. Deeb said the sociology curriculum discusses indigenous people and issues with sports
teams. We also talk about people who lived in different countries and now live here.
Dr. Longobucco said it was important to note that since graduation standards have changed,
she and Mrs. Deeb are looking to expanding the sophomore studies in this area.
Item 6 – Old Business
COVID-19 Update:
Dr. Rodrigue stated she would make a decision tomorrow after consulting with Anne Dalton and
Donna Culbert. School is still a low risk regarding the spread of infection. It’s very difficult to
make a decision unless the Governor comes out with one. Anne Dalton said 471 were
quarantined in November but no transmission was in schools and there were no positive cases.
The DPH gives us very credible responses. We have to look at our own experience in our
district about the lack of spread. We are only on remote due to staffing issues. She told the
Newtown Federation of Teachers that we need to strengthen our communication strategies and
look at our mitigation strategies. DPH encouraged pulling the reigns in if we return and be sure
we are in compliance with mitigation strategies. We will look at all of the data and our staffing
and make the decision tomorrow. We are putting up the number of cases and the number
quarantined on our website.
Mrs. Dalton said the dashboard came out on our website which provides the date a case
appeared, the date we were aware of it, the school, and the number of staff and students
affected.
Dr. Rodrigue said the CDC is looking at a new approach to quarantining which may lessen the
number of days involved. She told Mrs. Dalton that she and the nurses have been doing an
outstanding job with the contact tracing along with Donna Culbert.
Mrs. Dalton said the community has been wonderful. All cases have been outside of school, not
in our schools.
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Mr. Delia asked if we would keep one school open and the others closed such as Sandy Hook
which has not had a lot of cases.
Dr. Rodrigue said we’ve had cases and quarantining in every school. We didn’t want to go back
and forth closing schools. It should be consistent and fair to all families.
Mr. Vouros heard the cases were not occurring in the schools but outside in the community. He
asked how we would get out the message that in order to keep schools open we all have to be
hyper vigilant about what we are doing in the presence of these children.
Dr. Rodrigue said they will put in some clear advice for the community but there are things that
are difficult to control.
Mr. Vouros suggested we ask Dan Rosenthal to place a phone message to the community on
Friday evenings.
Mrs. Ku said any messaging would be helpful. The DPH has a chart on their website if the
number of cases goes to a certain number the First Selectman has the authority to make
changes to help.
Mrs. Dalton said messaging from the nurses is on a daily basis. Getting that to the whole
community is important. The pause on team sports has helped.
Mr. Vouros said Donna Culbert may be able to come up with protocols for Dan to get that
message out.
Mrs. Ku said closing the schools doesn’t stop the spread but makes people aware of the issue
so they become more careful.
Mrs. Leidlein asked if there was any discussion around what part the vaccinations come into
play with regard to this.
Dr. Rodrigue said the vaccinations are coming but we don’t have an answer now. It will go to
the vulnerable population first. We will have our health-based clinic testing for students and
staff.
Mrs. Dalton said we have started through the center to offer rapid testing and it is available on a
limited basis for those who are symptomatic in the schools or who develop symptoms during the
school day. It’s on a drive-up basis. The limitation of this test is if you get a negative result it’s
not always reliable. They hope to offer the PCR test as well. We don’t know the availability of
the vaccine yet. Students from any school can be tested and we would also offer the test to the
family member who brings them.
Women’s Studies Curriculum:
MOTION: Mr. Delia moved that the Board of Education approve the Women’s Studies
Curriculum. Mr. Cruson seconded. Motion passes unanimously.
World Literature Curriculum:
MOTION: Mr. Delia moved that the Board of Education approve the World Literature
Curriculum. Mr. Cruson seconded. Motion passes unanimously.
Item 7 – New Business
Snow Day Protocol:
Mr. Delia asked if this was just for this school year, to which Dr. Rodrigue said it was.
MOTION: Mr. Delia moved that the Board of Education approve the snow day protocol as
presented for the school year 2020-2021. Mr. Cruson seconded.

Board of Education

-5-

December 1, 2020

Dr. Rodrigue said we have spoken with staff regarding this. The State guidelines for this school
year are a snow day may count as a regular school day with synchronous and non-synchronous
teaching. We should start with two days as regular snow days for the first two closures with the
decision by the Superintendent. When alerted to potential weather a day or two in advance we
will be sure all students have their devices. If a storm causes widespread power outages and
makes remote learning impossible staff and parents will be notified it will be a snow or weather
day. Administrators will check to be sure we are in compliance with the adequate number of
hours. We will follow the regular remote learning plan in place. Parents will have to call in if a
student would be absent when on a remote learning day. Teachers will follow the protocols for
absences. We want to make sure all the pieces are in place to have remote learning on
weather days.
Motion passes unanimously.
First Read of Policies:
Policy 5145.5 Sexual Discrimination and Sexual Harassment is required by law. Mrs. HarrimanStites said we took the CABE policies and made minor edits in red. A lot of it is in the
regulation.
Ms. Zukowski referred to the definition for sex discrimination and asked why receiving federal
assistance was included. She suggested ending the description after “educational program.”
Mrs. Harriman-Stites said this is a legal definition districts are required to use but will check on
this.
Ms. Zukowski said this policy puts the onus of reporting on the victim. She referred to the racial
harassment policy wording and asked if it would make sense to add that language so it’s not
always on the shoulder of the victim to get recourse for sexual harassment.
Dr. Rodrigue felt that was a good point to look at and would like to edit the policy.
Mrs. Harriman-Stites said a lot of this is in the regulations. The Title IX coordinator has to do the
investigation. The policy around the procedures is intentionally vague. We can wait until the
administrative team rewrites the regulation and wait if not comfortable with the regulation.
Policy 5145.6 Student Grievance Procedures (Title IX) was reviewed and approved by the
administrative team.
MOTION: Mr. Delia moved that the Board of Education to approve the minutes of November 17,
2020. Mr. Cruson seconded. Vote: 6 ayes, 1 abstained (Mr. Delia) Motion passes.
Item 8 – Public Participation
Janice Gabriel, 50 Saw Mill Road, Danbury, is a teacher and advisor the high school fall drama
which will be livestreamed on December 19 at 7:00 p.m. and invited the Board, Dr. Rodrigue
and Mrs. Uberti.
MOTION: Mr. Delia moved to adjourn. Mr. Cruson seconded. Motion passes unanimously.
Item 9 – Adjournment
The meeting adjourned at 9:14 p.m.
Respectfully submitted:

____________________________________
Daniel J. Cruson, Jr.
Secretary

P5145.5(a)
Students
Sexual Discrimination and Sexual Harassment
It is the policy of the Board of Education that any form of sex discrimination or sexual harassment is
prohibited, whether by students, Board employees or third parties subject to the control of the
Board. Students, Board employees and third parties are expected to adhere to a standard of conduct that is
respectful of the rights of students. Any student or employee who engages in conduct prohibited by this
policy shall be subject to disciplinary action.
The Superintendent of Schools, and/or his or her designee, shall develop Administrative Regulations
implementing this Policy.
Definitions
Sex discrimination occurs when a person, because of his or her sex, is denied participation in or the
benefits of any education program receiving federal financial assistance.
Sexual harassment: In a school setting, sexual harassment is conduct that 1) is sexual in nature; 2) is
unwelcome; and 3) denies or limits a student's ability to participate in or benefit from a school's
educational program. Sexual harassment can be verbal, nonverbal or physical. Sexual violence is a form
of sexual harassment. Sexual harassment creates a hostile environment if the conduct is sufficiently
severe or pervasive such that it interferes with or limits a student’s ability to participate in or benefit
from the school's program. Although not an exhaustive list, the following are examples of sexual
conduct prohibited by this policy:
1. Statements or other conduct indicating that a student's submission to, or rejection of, sexual

overtures or advances will affect the student's grades and/or other academic progress.

2. Unwelcome attention and/or advances of a sexual nature, including verbal comments, sexual

invitations, leering and physical touching.

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene remarks,

invitations, letters, emails, text messages, notes, slurs, jokes, pictures, cartoons, epithets or gestures.

4. Touching of a sexual nature or telling sexual or dirty jokes.
5. Transmitting or displaying emails or websites of a sexual nature.
6. Using computer systems, including email, instant messaging, text messaging, blogging or the use

of social networking websites, or other forms of electronic communications, to engage in any
conduct prohibited by this policy.

Sexual Violence: Sexual violence is a form of sexual harassment. For the purposes of this policy, sexual
violence refers to physical acts that are sexual in nature, perpetrated against a person's will or where a
person is incapable of giving consent due to the victim's use of drugs or alcohol.
Procedure
It is the express policy of the Board of Education to encourage victims of sex discrimination or sexual
harassment to report such claims. Students are encouraged to promptly report complaints of sex
discrimination or sexual harassment to the appropriate personnel, as set forth in the Administrative
Regulations implementing this Policy. The district will investigate such complaints promptly, take
interim measures, and take corrective action where appropriate. The district will maintain
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Sexual Discrimination and Sexual Harassment (continued)
confidentiality to the extent appropriate. The district will not tolerate any reprisals or retaliation that
occur as a result of the good faith reporting of charges of sexual harassment or sex discrimination.
Any such substantiated reprisals or retaliation will result in disciplinary action against the retaliator.
The school district will periodically provide staff development for district administrators, and periodically
distribute this Policy and the implementing Administrative Regulations to staff and students in an
effort to maintain an environment free of sexual discrimination and sex harassment.
Sex discrimination and/or sexual harassment may also constitute bullying behavior under the Board’s Bullying
Behavior in the Schools Policy.

Legal References: United States Constitution, Article XIV
Title IX of the Education Amendments of 1972, 20 U.S.C. §
1681, et seq. Title IX of the Education Amendments of 1972,
34 C.F.R § 106.1, et seq. Gebser v. Lago Vista Independent
School District, 524 U.S. 274 (1998) Davis v. Monroe County
Board of Education, 526 U.S. 629 (1999)
Office for Civil Rights, U.S. Department of Education, Revised Sexual Harassment
Guidance: Harassment of Students by School Employees, Other Students, or Third
Parties, 66 Fed. Reg. 5512 (Jan. 19, 2001).
Office of Civil Rights, U.S. Department of Education Dear Colleague Letter: Sexual
Violence (April 4, 2011).
Constitution of the State of Connecticut, Article I, Section 20.
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Students
Sexual Discrimination and Sexual Harassment
It is the policy of the Board of Education that any form of sex discrimination or sexual harassment is
forbidden, whether by students, Board employees or third parties subject to the control of the board.
Students, Board employees and third parties are expected to adhere to a standard of conduct that is
respectful of the rights of students. Any student or employee who engages in conduct prohibited by the
Board's sex discrimination and sexual harassment policy shall be subject to disciplinary action.
Definitions
Sex discrimination occurs when a person, because of his or her sex, is denied participation in or the
benefits of any education program receiving federal financial assistance.
Sexual harassment: In a school setting, sexual harassment is conduct that 1) is sexual in nature; 2) is
unwelcome; and 3) denies or limits a student's ability to participate in or benefit from a school's
educational program. Sexual harassment can be verbal, nonverbal or physical. Sexual violence is a form
of sexual harassment. Sexual harassment creates a hostile environment if the conduct is sufficiently
severe or pervasive that it interferes with or limits a student’s ability to participate in or benefit from the
school's program. Although not an exhaustive list, the following are examples of sexual conduct
prohibited by this policy:
1. Statements or other conduct indicating that a student's submission to, or rejection of, sexual

overtures or advances will affect the student's grades and/or other academic progress.

2. Unwelcome attention and/or advances of a sexual nature, including verbal comments, sexual

invitations, leering and physical touching.

3. Display of sexually suggestive objects, or use of sexually suggestive or obscene remarks,

invitations, letters, emails, text messages, notes, slurs, jokes, pictures, cartoons, epithets or gestures.

4. Touching of a sexual nature or telling sexual or dirty jokes.
5. Transmitting or displaying emails or websites of a sexual nature.
6. Using computer systems, including email, instant messaging, text messaging, blogging or the use

of social networking websites, or other forms of electronic communications, to engage in any
conduct prohibited by this policy.

Sexual Violence: Sexual violence is a form of sexual harassment. For the purposes of this policy, sexual
violence refers to physical acts that are sexual in nature, perpetrated against a person's will or where a
person is incapable of giving consent due to the victim's use of drugs or alcohol.
Complaint Procedure
1. It is the express policy of the Board of Education to encourage victims of sex discrimination

or sexual harassment to promptly report such claims. Preferably, complaints should be filed within
thirty (30) days of the alleged occurrence. Timely reporting of complaints facilitates the investigation
and resolution of such complaints.

2. As soon as a student feels that he or she has been subjected to sex discrimination or sexual

harassment, he/she or his/her parent/legal guardian should make a written complaint to the Assistant
Superintendent of Schools, 3 Primrose Street, Newtown, CT, 06470 or to the building principal, or
his/her designee. The student will be provided a copy of the Board's policy and regulation and made
aware of his or her rights.
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Sexual Discrimination and Sexual Harassment (continued)
3. The complaint should state the:
a. Name of the complainant,
b. Date of the complaint,
c. Date(s) of the alleged harassment/discrimination,
d. Name(s) of the harasser(s) or discriminator(s),
e. Location where such harassment/discrimination occurred,
f.

Names of any witness(es) to the harassment/discrimination,

g. Detailed statement of the circumstances constituting the alleged harassment/discrimination; and
h. Remedy requested.
4. Any student who makes an oral complaint of harassment or sex discrimination to any of the above-

mentioned personnel will be provided a copy of this regulation and will be requested to make a
written complaint pursuant to the above procedure. In appropriate circumstances, such as due to
the age of the student making the complaint, a parent or school administrator may be permitted to
fill out the form on the student's behalf.

5. If the complainant is a minor student, the person to whom the complaint is given should consider

whether a child abuse report should be completed in accordance with the Board's policy on the
Reports of Suspected Child Abuse or Neglect of Children.

6. All complaints are to be forwarded immediately to the building principal or designee unless that

individual is the subject of the complaint, in which case the complaint should be forwarded
directly to Title IX Coordinator or his/her designee.

7. The Title IX Coordinator or designee shall promptly investigate all complaints of sexual

discrimination or sexual harassment against a student, regardless of whether the conduct occurred on
or off-school grounds. The investigation shall be conducted discreetly, maintaining confidentiality
insofar as possible while still conducting an effective and thorough investigation.

8. Any student who makes a complaint shall be notified of the District's intent to investigate the

complaint. In the event the student requests confidentiality or that an investigation not be
conducted, the District will take reasonable steps to investigate and respond to the complaint to
the extent possible, given the request for confidentiality or that the District not investigate the
complaint. If the student insists that his/her personally identifiable information not be shared with
the alleged perpetrator, the student will be informed that the District's ability to investigate and/or
take corrective action may be limited.

9. Upon receipt of a sexual harassment or sex discrimination complaint, the Title IX Coordinator

shall either promptly commence an investigation of the complaint, or shall designate a school
administrator to promptly investigate the complaint. The District Title IX Coordinator or designee
shall:
a. offer to meet with the complainant within ten (10) school days to discuss the nature of the

complaint, identify individuals the complainant believes has relevant information, and obtain any
relevant documents the complainant may have;
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b. provide the complainant with a copy of the Board's sexual harassment policy and

accompanying regulations;

c. consider whether any interim measures may be appropriate to protect the alleged victim,

pending the outcome of the investigation;

d. investigate the factual basis of the complaint, including, as applicable, conducting

interviews with individuals deemed relevant to the complaint;

e. consider whether alleged sex discrimination or sexual harassment has created a hostile school

environment, including consideration of the effects of off-campus conduct on the school;

f.

communicate the outcome of the investigation in writing to the complainant, and to any individual
properly identified as a party to the complaint (to the extent permitted by state and federal
confidentiality requirements), within sixty (60) school days from the date the complaint was
received by the Assistant Superintendent's office. The investigator may extend this deadline for
no more than fifteen (15) additional school days if needed to complete the investigation. The
complainant shall be notified of such extension.
The written notice shall include a finding whether the complaint was substantiated and if so, shall
identify, to the extent possible, how the district will remedy the discrimination or
harassment, adhering to the requirements of state and federal law;

g. when sex discrimination or sexual harassment has been found, take steps that are reasonably

calculated to end the discrimination, take corrective and/or disciplinary action aimed at
preventing the recurrence of the harassment or discrimination, as deemed appropriate by the
Assistant Superintendent or his/her designee, and take steps to remedy the effects of the sex
discrimination or sexual harassment;

10. If the student complainant or alleged perpetrator is dissatisfied with the findings of the investigation,

he or she may file a written appeal within thirty (30) calendar days to the Title IX Coordinator, or if
he/she conducted the investigation, to the Superintendent of Schools, who shall review the Title IX
Coordinator’s or designee's written report, the information collected by the Title IX Coordinator or
designee together with the recommended disposition of the complaint to determine whether the
alleged conduct constitutes sexual harassment or sex discrimination. The Superintendent may also
designate an outside investigator to conduct the review in lieu of, or in addition to, his or her review
of the findings. The Title IX Coordinator or Superintendent of Schools may determine if further
action and/or investigation is warranted. After completing this review, the Title IX Coordinator
or Superintendent of Schools shall respond to the complainant, in writing, within fifteen (15) school
days following the receipt of the written request for review.

If a sex discrimination complaint raises a concern about bullying behavior, the Title IX Coordinator
shall notify the Building Safe School Climate Specialist or designee who shall coordinate any
bullying investigation with the District Title IX Coordinator, so as to ensure that any such bullying
investigation complies with the requirements of applicable Board policies.
Retaliation against any individual who complains pursuant to the Board's policy and regulations is
strictly prohibited. The district will take actions necessary to prevent retaliation as a result of filing a
complaint.
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At any time, a complainant alleging sex discrimination or sexual harassment may file a formal
complaint with the U.S. Department of Education, Office for Civil Rights, 8th Floor, 5 Post Office
Square, Suite 900, Boston, MA 02109-0111 (Telephone: (617) 289-0111.
Copies of this regulation will be distributed to all students.
Title IX Coordinator
The Title IX Coordinator for the Newtown Board of Education is the Assistant Superintendent of
Schools whose office is located at 3 Primrose Street, Newtown, CT and whose telephone number is
(203) 426-7616.

Adopted:
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Form

NEWTOWN PUBLIC SCHOOLS
Newtown, CT

COMPLAINT FORM REGARDING SEXUAL DISCRIMINATION AND SEXUAL HARASSMENT
(STUDENTS)
Name of the complainant:
Date of the complaint:
Date of the alleged discrimination/harassment:
Name or names of the discriminator(s) or harasser(s):
Location where such discrimination/harassment occurred:
Name(s) of any witness(es) to the discrimination/harassment:
Detailed statement of the circumstances constituting the alleged discrimination or harassment:

Remedy requested:

Signature – Complainant

Date

Signature – Recipient

Date
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Designation of Responsible Employee
The Board of Education shall designate an individual as the responsible employee to coordinate
school district compliance with Title IX and its administrative regulations.
The designee, the District’s Compliance Officer, shall formulate procedures for carrying out the
policies in this statement and shall be responsible for continuing surveillance of district educational
programs and activities with regard to compliance with Title IX and its administrative regulations.
The designee shall, upon adoption of this policy and once each academic year thereafter, notify all
students and employees of the District of the name, office address and telephone number of the
designee. Notification shall be by posting and/or other means sufficient to reasonably advise all
students and employees.
Grievance Procedure
Any student or employee shall have a ready means of resolving any claim of discrimination on the
basis of sex in the educational programs or activities of the District. Grievance procedures are set
forth in administrative regulations.
Dissemination of Policy
The Superintendent of Schools shall notify applicants for admission, students, parents/guardians of
elementary and secondary school students, sources of referral of applicants for admission,
employees and applicants for employment that it does not discriminate on the basis of sex in the
educational programs or activities which it operates and that it is required by Title IX and its
administrative regulations not to discriminate in such a manner. The notification shall be made in
the form and manner required by law or regulation.
Legal Reference:

20 U.S.C. 1681 – Title IX of the Educational Amendments of 1972
34 C.F.R. Part 106 – Title IX of the Educational Amendments of 1972

Policy adopted:
cps 9/05

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.
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Students
Student Grievance Procedures
Any student may bring a grievance before a student grievance committee using the following
procedures:
Purpose of Student Grievance Procedures
1.

To define the correct procedure for students to follow in resolving grievances.

2.

To allow students to come before a committee with peer representation.

3.

To secure at the lowest possible level an equitable solution to the problem for those parties
involved with the grievance.

General Conditions
1.

Procedures described herein do not limit the right of any student having a problem to discuss
it with the principal or any appropriate administrator without the assistance of the student
grievance committee.

2.

The student must initiate definite action on the grievance within ten (10) days following the
event or occurrence which gives rise to the grievance or it shall be considered waived.

3.

This procedure shall be used only when direct negotiation between parties involved would
aggravate existing relationships.

4.

Failure at any level of a school district administrator or the Board of Education to submit a
written decision within the specified time limits shall permit the aggrieved student to take
said grievance to the next level.
Failure by the student to take the grievance to the next level within the specified time limit
shall be considered acceptance of the decision rendered at the particular level.

5.

Days indicated at each level should be considered as maximum, and every effort should be
made to expedite the grievance process. Specified time limits may be extended by mutual
written agreement of involved parties.

6.

Formal grievances and decisions shall be in writing.

7.

In the event a grievance is filed after June 1 of any year and this procedure will not allow for
settlement prior to completion of the school year, all parties shall attempt to resolve the
grievance within ten (10) weekdays of the event or occurrence.
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Student Grievance Procedures (continued)
Procedures
1.

Level One. The student takes up the grievance with the person immediately concerned.
A.

In those cases where the student believes a relationship is already such that further
contact with the other party can only make matters worse, he/she may complete a
grievance identification form, obtained in the principal's office, and return it to the
student grievance committee within five (5) days.

B.

One committee member shall be assigned to contact the student. Within five (5)
days, a grievance committee meeting will be held to render a validity judgment on
the grievance. At this time the student will be advised by the committee as to
whether he/she must make another effort to resolve the problem at level one or
continue to level two.

2.

Level Two. If the problem is not resolved at level one, the student may submit a formal
grievance to the grievance committee. The committee shall immediately refer the grievance
to the appropriate administrator who will discuss the grievance with all parties involved,
including parents of the student if necessary. The student may choose a committee
representative to assist him/her in discussion. Following the discussion, the administrator
shall render a decision in writing to all parties involved within ten (10) days after receiving
the grievance form.

3.

Level Three. If the student is not satisfied at level two, the student may appeal to the
Superintendent, or the Superintendent's designee, within five (5) days of receiving the
written decision. The Superintendent or designee will discuss the grievance with the parties
including the parents of the student if necessary. The student may choose a representative of
the committee to assist him/her in discussion. Following the discussion the Superintendent
or the Superintendent's designee shall render a written decision to the parties within ten (10)
days of receiving the appeal.

4.

Level Four. If the student is not satisfied with the decision at level three, within five (5)
days of receiving the written decision, he/she may appeal to the Board of Education. Within
one (1) month of receiving the appeal, the grievance shall be placed on the agenda of a
Board meeting and all involved parties notified of the meeting at which the grievance will
be discussed. The student may choose a representative of the committee to assist him/her in
discussion. Following the discussion and consideration, the Board of Education shall render
a decision in writing to all parties involved.

5.

Level Five. If the student and/or the student's parents wish to pursue the grievance, he/she
must involve due process of the court system. The committee may assist the student's legal
representative with any information regarding the grievance.

R5145.6(c)
Students
Student Grievance Procedures (continued)
Committee Membership
1.

Three committee members from each grade level shall be appointed by the president of the
student council.

2.

One of the three senior committee members shall be appointed chairperson by the president
of the student council.

3.

The student members of the committee shall select two faculty members to participate on
the committee.

4.

The faculty shall select two teachers to participate as committee members.

5.

An administrator shall be named by the school principal to act as a direct communications
link to the committee. The administrator acts as a consultant in matters concerning
administrative practice and procedure and shall have no voting powers and is not a
committee member.

6.

The committee should reflect broad and diverse points of view, and, whenever reasonably
possible, there should be some overlap of committee members to insure continuity.

“Days” as used in these regulations, shall mean days when school is in session. During vacation
periods or summer months when school is not in session “days” shall mean calendar days other than
Saturdays, Sundays and holidays.
Legal Reference:

U.S.O.E. Title IX (Final Title IX Regulation Implementing Education
Amendments of 1972 Prohibiting Sex Discrimination in Education, eff. date
7/21/75 20 U.S.C. @ 1681 et seq.)

Regulation approved:
Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.

